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7:30 am – 8:30 am / 7 h 30 – 8 h 30 Registration / Inscription 

8:30 am – 10:15 am / 8 h 30 – 10 h 15 

Ballroom 

(Simultaneous Interpretation 
 Interprétation simultanée)  

Keynote / Conférencier principale 

Social Justice: Controversies, Challenges and Commitments / 
Justice sociale : la controverse, les défis et les responsabilités 
qu’elle engendre 
- Dr. Nancy Arthur 

10:15 am – 10:45 am / 10 h 15 – 10 h 45  Nutrition Break / Pause santé 

10:45 am – 12:00 pm / 10 h 45 – 12 h 00 Concurrent Sessions / Séances simultanées 

12:00 pm – 1:30 pm / 12 h 00 – 13 h 30 

 

 

12:15 pm – 1:15 pm / 12 h 15 – 13 h 15 

DJ Purdy 

 

 

MayQueen 

Lunch on own or Box lunch is available ($12.00) / 
Dîner (non inclus) / une boîte à lunch au propre coût (12.00 
$) 
 

or/ ou 

Cardiologue ou psychiatre? Comment des étudiants en 
médecine choisissent? 

- Robert Baudouin, Jacinthe Beauchamp, Anouk Utzschneider 
 

or/ ou 

The Revised S&G’s – Another Step in Career Development 
- Clarence DeSchiffart  

1:30 pm - 2:45 pm / 13 h 30 - 14 h 45 Concurrent Sessions / Séances simultanées 

2:45 pm - 3:15 pm / 14 h 45 - 15 h 15 Nutrition Break / Pause santé 

3:15 pm - 4:30 pm / 15 h 15 - 16 h 30  Concurrent Sessions / Séances simultanées 

4:30 pm - 5:30 pm / 16 h 30 - 17 h 30 
NBCDAG Annual General Meeting / Assemblée générale du 
GADCNB  

6:30 pm - 10:30 PM / 18 h 30 - 22 h 30 
Networking Reception & Karaoke/ Réception de gestion de 
réseau et karaoké 

Program At A Glance / Aperçu du programme 

Tuesday/ mardi 
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7:30 am – 8:30 am / 7 h 30 – 8 h 30 Registration / Inscription 

8:30 am – 10:15 am / 8 h 30 – 10 h 15 

Ballroom 

(Simultaneous Interpretation 
 Interprétation simultanée)  

Keynote / Conférencier principale 

Considérer la personnalité entrepreneuriale dans la 
planification de carrière : Développer des plans plus 
personnalisés / Considering One’s Entrepreneurial Personality 
in the Career Guidance Process: Developing More Meaningful 
Career Plans  
- Dr. Cynthia Bilodeau 

10:15 am – 10:45 am / 10 h 15 – 10 h 45  Nutrition Break / Pause santé 

10:45 am – 12:00 pm / 10 h 45 – 12 h 00 Concurrent Sessions / Séances simultanées 

12:00 pm – 1:00 pm / 12 h 00 – 13 h 00 

 

 

12:10 pm – 12:50 pm / 12 h 10 – 12 h 50 

DJ Purdy 

Lunch on own or Box lunch is available ($12.00) / 
Dîner (non inclus) / une boîte à lunch au propre coût  
(12.00 $) 
 

or/ ou 

NB Certification for Career Development Practitioners 
- Tina Sirois-LeBlanc, Jon Fairweather  

1:00 pm - 3:30 pm / 13 h 00 - 15 h 30 

Ballroom 

(Simultaneous Interpretation 
 Interprétation simultanée)  

What Resources Are Out There? / Quelles sont les 
ressources disponibles? 

1:00 pm - 3:00 pm / 13 h 45 - 15 h 15 

DJ Purdy 

Focus Group: NB Certification for Career Development 
Practitioners 
- Tina Sirois-LeBlanc, Jon Fairweather  

Program At A Glance / Aperçu du programme 

Wednesday/ mercredi 
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 November 27 novembre 

Keynote Speaker / Conférencier principal 
8:30 am - 10:15 am / 8 h 30 - 10 h 15 

Tuesday/ mardi 

 

 

 

 

 

 

 
 
 
 
 
 
Location:  Ballroom                                                                        
(English – Simultaneous Interpretation) 
 

In the current economic climate, there are 
controversies and inequities about who has access to 
meaningful employment and what resources are made 
available to support people’s career 
development. Career development practitioners are 
challenged to respond to current labour market 
conditions, policy and organizational mandates, while 
also considering how their practices support social and 
economic inclusion. This presentation will examine 
social justice as a core value for designing programs and 
services to enhance people’s marketable skills and to 
increase their participation in the labour force. Barriers 
and promising practices will be described, with a 
focus on strengthening professional commitments to 
social justice. 

 

Dr. Nancy Arthur is a Professor and Canada 
Research Chair in professional education, Faculty of 
Education, University of Calgary. Her teaching and 
research interests focus on multicultural counselling, 
career development, and international transitions. 
Nancy co-authored and co-edited the award winning 
book, Culture-Infused Counselling, co-edited Case 
Incidents in Counseling for International Transitions, 
and authored Counseling International Students. Nancy 
is also a registered psychologist and continues to 

work with clients in private practice. 

 

 

 

Lieu : Ballroom 
(Anglais - interprétation simultanée) 
 

Dans la conjoncture économique actuelle, la 
controverse entoure le choix de ceux qui ont accès aux 
emplois intéressants et les ressources disponibles afin de 
soutenir le perfectionnement professionnel. En outre, 
on dénonce les injustices à cet égard. Les intervenants 
en perfectionnement professionnel sont mis au défi de 
tenir compte des changements du marché du travail, 
des mandats de services et des politiques, tout en 
examinant comment leurs méthodes de travail appuient 
l’inclusion sociale et conomique.  Cette présentation 
examinera la justice socialecomme valeur fondamentale 
dans l’élaboration de programmes et de services visant 
à mettre en valeur les talents négociables des  gens et à 
augmenter le taux de participation sur le marché du 
travail. La conférencière présentera certains obstacles 
et pratiques prometteuses, principalement en matière 
de renforcement des responsabilités professionnelles à 
l’égard de la justice sociale. 

Mme Nancy Arthur est professeure et chaire de 
recherche du Canada en formation professionnelle à la 
Faculté d’éducation de l’Université de Calgary, à 
Calgary, en Alberta. 

Social Justice: Controversies, Challenges 

and Commitments 

Justice sociale : la controverse, les défis 

et les responsabilités qu’elle engendre 

Nancy Arthur 
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Location:  Ballroom                                                                                  
(English - Simultaneous Interpretation) 
 

There is increasing cultural diversity in Canadian society 
and in the clientele served by career development 
practitioners. This workshop will focus on how career 
practitioners can enhance their diversity competencies, 
based on the new model, Culture-Infused Career 
Counselling. An overview of the model will be presented 
and a practical tool, cultural auditing, will be introduced 
and applied to case vignettes. Participants will have the 
opportunity to discuss how to make the shift from 
recognizing diversity to being proactive in their career 

development practices with all clients.  

Dr. Nancy Arthur is a Professor and Canada Research 

Chair in Professional Education, Educational Studies in 

Counselling Psychology, Faculty of Education, University of 

Calgary, Calgary, Alberta. 

 

 

 

Lieu : Ballroom 

(Anglais – interprétation simultanée) 
 

Il existe une diversité culturelle grandissante dans la 
société canadienne actuelle. Celle-ci se reflète dans la 
clientèle des intervenants en perfectionnement 
professionnel. Cet atelier montrera aux participants 
comment les intervenants peuvent améliorer leurs 
compétences en gestion de la diversité grâce au nouveau 
modèle d'orientation professionnelle qui tient compte des 
réalités culturelles, intitulé Culture-Infused Career 

Counselling.  La conférencière donnera un aperçu du 
modèle et présentera un outil d’utilité pratique, l’audit 
culturel, qu’elle appliquera à des résumés de cas. Les 
participants auront l’occasion de discuter des 
changements nécessaires pour passer de la prise de 
conscience de la diversité culturelle à la prise de mesures 
proactives dans leurs interventions en perfectionnement 
professionnel avec chacun de leurs clients.  

Mme Nancy Arthur est professeure et chaire de 
recherche du Canada en formation professionnelle à la 
Faculté d'éducation de l'Université de Calgary, à Calgary, 
en Alberta. 

 

 

 

Location:  DJ Purdy (English) 
 

The Future to Discover Project is one of a series of social 
policy experiments testing early interventions to help 
students overcome barriers to post-secondary education 
focused on changing decision-making early in high school. 
Established in 2003 by the Canada Millennium 
Scholarship Foundation, Future to Discover set out to 
determine the effectiveness of innovative approaches to 
overcoming different financial and information barriers 
students face. The project tested (independently and in 
combination) two interventions designed to overcome 
these barriers: a three-year career education and 
information strategy called "Explore Your Horizons", 
and a "Learning Accounts" financial strategy that 
promised lower-income students a grant of up to $8,000 
for post-secondary education. More than 4,400 high 
school students in New Brunswick took part in the 
project. 

Reuben Ford has extensive experience in the design 
and analysis of social policy research initiatives, including 
more than 18 years evaluating promising programs in a 
not-for-profit setting. Since 2003, he has directed a team 
investigating approaches to increase access to post-
secondary education across Canada. He holds a PhD in 
Geography and a bachelors of Science with honours in 
Human Sciences from University College London. 

 

 10:15 am - 10:45 am / 10 h 15 - 10 h 45   

Nutrition Break / Pause Santé 

 

10:45 am - 12:00 pm / 10 h 45 - 12 h 00  

Concurrent Sessions / Séances simultanées 

10:45 am - 12:00 pm / 10 h 45 - 12 h 00 

A1- Infusing Culture into Career 

Development 

A1 - Mélanger culture et techniques de 

perfectionnement professionnel 

A2- What Works to Increase Post-

Secondary Education? 
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Location:  MayQueen (English) 

 

Are you finding it hard to locate those hidden jobs 
everyone is talking about? Are you stuck in a rut, and 
looking for new ways to think about your job search 
strategy? Are you interested in learning a bit more of the 
hands-on value of social media tools, such as LinkedIn?  
Then this session is for you! Come and explore the ins 
and outs of LinkedIn, share your ideas, your experience, 
and help generate a new approach to your current job 
searching strategy. This session will take a look at the 
largest professional network, LinkedIn; it is the most 
business-oriented social media tool used today. Through 
exploration of this tool you will learn about dos and 
don’ts, how to; and, also, through group discussion and 
experience sharing you will learn how this tool can be 
useful to a broad array of client needs.  
 

As presenter of this session, Jill McDougall, will 
introduce how she incorporates the use of LinkedIn to 
her job seeker's strategies, and other employment related 
activities, such as entrepreneurship. 

 

 

 

 

Location:  Aberdeen (English) 
 

"May my mind come alive today to the invisible geography that invites 
me to new frontiers.” -  John O'Donahue 

 

The presenters Clarence de Schiffart and Laurie 

Edwards will focus on looking holistically at one’s 
unexpected experiences and moments of chaos and its 
impact on life/work decisions. By using hindsight, the 
participants will explore happenstance in their own life, 
where one door closes another opens in order to find 
meaning and direction in life. The session will help career 
practitioner’s learn to work with their client’s unplanned 
life circumstances in order to empower one’s identity 
awareness. 
 

 

 
 

Location:  Room 101 (English) 

 

Mindfulness is a way of learning how to purposely pay 
attention, with acceptance and kindness, in the present 
moment. This workshop will include a discussion of 
mindfulness with experiential activities designed to help 
you cultivate your own daily mindfulness practice. 
Narratives will be drawn from research, demonstrating 
the value of mindfulness as a self-care practice for 
psychotherapists, and how it may influence self-care 
practices in general. The session will conclude with 
insights on the transferability of mindfulness into the 
counselling relationship. 
 

Jenny Rowett, MEd, is the Founder of Heal Thy Self, 
a wellness services provider located in New Brunswick. A 
University instructor, researcher, and counsellor, Jenny 
has an extensive background in mindfulness-based 
interventions and self-care strategies. She seeks to 
integrate mindfulness into psychotherapy, education, and 
healthcare. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

TUESDAY, Nov. 27 / 

MARDI le 27 nov. 10:45 am - 12:00 pm / 10 h 45 - 12 h 00 

A3– How to Make the Most out of Social 

Media When Job Searching! 

A5– Mindfullness & the Art of Self-Care 

for Counsellors 

A4– Opening New Frontiers - Exploring 

Chaos in Life/Work 
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12:15 pm - 1:15 pm / 12 h 15 - 1 h 15 

A6– Cardiologue ou psychiatre? Médecine 

choisissent?  

A7– The Revised S & G’s—Another 

Step in Career Development  

 

 

 

 
 

Lieu : DJ Purdy (French / française) 
(Box Lunch – at own cost / une boîte à lunch au 
propre coût)      
 

À chaque année, des étudiants effectuent le choix d’une 
spécialisation en médecine. Ce choix s’avère déterminant 
pour l’individu, les communautés, les gouvernements et 
les universités. Toutefois, le processus qui mène les 
étudiants vers un choix de spécialisation demeure 
incompris. L’objectif de la présentation est de mieux 
comprendre le processus menant au choix de 
spécialisation. Le fondement de cette recherche se 
retrouve dans la théorie socio-constructive du choix de 
carrière. Les données proviennent d’entrevues d’étudiant 
à des moments différents de leur formation. Les résultats 
permettent de mieux comprendre le choix d’une 
spécialisation. 

Robert Baudoin, Professeur programme 
d'orientation. Université de Moncton. 
 

Jacinthe Beauchamp, Conseillère en pédagogie et 
recherche, Centre de formation médicale du N.-B. 
 

Anouk Utzschneider, Agente de recherche 

Régie de santé Vitalité 
 
 
 

 
 
 
 

or / ou 
 
 
 
 
 
 

 
 
 

 

Location: Aberdeen  (English) 
(Box Lunch – at own cost / une boîte à lunch au 
propre coût) 
  

The S&G’s (Canadian Standards and Guidelines for 
Career Development Practitioners) and the website have 
been revised. You can visit http://career-dev-
guidelines.org/career_dev to review these changes. This 
session will build on previous dialogues about challenges 
in our profession and focus on the benefits of 
differentiating between a career development 
practitioner and a career counsellor. Come prepared to 
share and dialogue around the importance of identity as a 
practitioner and as a counsellor. A mini- case study will 
be used to highlight the differences and value with the 
audience. 

Clarence De Schiffart, M.Ed. (Counselling) has 
recently transitioned into the Coordinator of Career and 
Essential Skills Services at the Nova Scotia Community 
College. He has over 24 years in counselling and previous 
to that had extensive experiences in outdoor and 
therapeutic recreation. Recently, Clarence was honoured 
with the title of Adjunct Professor at Acadia University 
for his many years of teaching in the graduate counseling 
program. He also was part of the revision team and now 
sits on the CCCDA steering committee. 

 

 

 

 

 

 

 

 

 

 

 

 

 12:00 pm - 1:30 pm / 12 h 00 - 13 h 30  

Lunch on own / Dîner (non-inclus) 

or  / ou 

 

12:15 pm - 1:15 pm / 12 h 00 - 13 h 15  

Sessions / Séances 
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TUESDAY, Nov. 27 / 

MARDI le 27 nov. 

 

 
 

 

Location:  Ballroom                                                                                                                      

(English and French - Simultaneous Interpretation) 
 

What do clients need to make sense of LMI? What 
employability outcomes result? What is the role of the 
employment counsellor? These have been largely 
unanswered questions...until recently. New Brunswick, 
Saskatchewan, CCDF and the Canadian Research 
Working Group on Evidence-Based Practice (CRWG) 
have studied these questions and tracked results with 
both francophone and Anglophone clients and 
practitioners over a four month period. Guided LMI 
booklets, research results and implications for how LMI 
is integrated into service delivery will be presented. 
Francophone results will be the major focus of the 
presentation. 

Lynne Bezanson is Executive Director of CCDF and 
an author, researcher and educator. She coordinates the 
CRWG and its current focus on advancing evidence-
based practice in career development. 
 

Céline Renald works as a senior consultant for the 
Canadian Career Development Foundation. She is a 
member of the CRWG and coordinated the francophone 
research in New Brunswick. 
 
 
 
 

 

Lieu : Ballroom 

(Anglais et française - interprétation simultanée) 
 

De quoi les clients ont-ils besoin pour comprendre 
l’IMT?  Quel effet l’IMT a-t-elle sur l’employabilité? 
Quel est le rôle du conseiller en emploi? Ces questions 
étaient en grande partie sans réponse... jusqu'à 
récemment. Le Nouveau-Brunswick, la Saskatchewan, la 

Fondation canadienne pour le développement de la 
carrière (FCDC) et le Groupe de recherche canadien sur 
la pratique en développement de carrière fondée sur les 
données probantes (GRC) se sont penchés sur ces 
questions et ont assuré le suivi des résultats auprès de 
clients et d’intervenants francophones ainsi 
qu'anglophones durant une période de quatre mois. Les 
conférencières présenteront les livrets sur l’IMT 
adaptée, les résultats de la recherche et les incidences sur 
l'intégration de l’IMT dans la prestation des services. La 
séance portera principalement sur les résultats des clients 
et des intervenants francophones.  

Mme Lynne Bezanson est la directrice générale de 
la FCDC, auteure, chercheuse et éducatrice. Elle 
coordonne le GRC, qui se concentre actuellement sur 
l’avancement de la pratique en développement de 
carrière fondée sur les données probantes. 

Conseillère principale pour la FCDC, Mme Céline 

Renald est membre du GRC et coordonne la recherche 
auprès de la population francophone au Nouveau-
Brunswick. 
 
 
 
 
 

Location:  Ballroom                                                                                                                  

(English - simultaneous interpretation) 
 

What impact do career services really have on clients 
beyond helping them to find employment or access 
training? What do we really mean by labour market 
attachment and how do career services affect it? What do 
we know about what helps or hinders a client’s capacity 
to self-manage? Alberta, Manitoba and the Canadian 
Career Development Foundation (CCDF) have 
partnered on a research project that sheds light on these 
questions and have preliminary results to share. 
 

Sareena Hopkins is the Co-Executive Director of 
the Canadian Career Development Foundation (CCDF), 
a not-for-profit organization committed to pushing the 
career development envelope. Sareena has been 
instrumental in a wide range of strategic leadership 
initiatives that have advanced career development policy 

1:30 pm - 2:45 pm / 13 h 30 - 14 h 45 

A8-A Part 1- LMI Research: What Works for 

Clents and Practitioners?  

A8–A Partie 1- Recherche sur l’IMT : qu’est

-ce qui fonctionne pour les clients et les 

intervenants? 

A8–B Part 2 - The Impact of Career 

Services:  Preliminary Results  

  
1:30 pm - 2:45 pm / 13 h 30 - 14 h 45  

Concurrent Sessions / Séances simultanées 
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1:30 pm - 2:45 pm / 13 h 30 - 14 h 45 

A8-B Partie 2 - L’incidence des services 

d’orientation professionnelle :  

résultats préliminaires 

and practice nationally and internationally. She is 
currently Chair of the Canadian Council for Career 
Development and is a proud honorary member of 
NBCDAG. 

 

 

 

 

 

Lieu : Ballroom   

(Anglaise - interprétation simultanée) 

Quelle est l’utilité des services d'orientation 
professionnelle, mis à part offrir de l'aide aux clients 
pour leur trouver de l’emploi ou leur permettre de 
suivre une formation? Quelle est la vraie signification de 
la participation à la vie active et comment les services 
d’orientation professionnelle influent-ils sur celle-ci? 
Quels sont les facteurs connus qui facilitent ou entravent 
la capacité d'un client à s’autogérer? Les gouvernements 
de l’Alberta et du Manitoba et la Fondation canadienne 
pour le développement de carrière (FCDC) ont travaillé 
en partenariat à un projet de recherche qui fournit 
certaines réponses à ces questions, et les résultats 
préliminaires sont intéressants. 
 

Sareena Hopkins est la directrice exécutive adjointe 
de la FCDC, un organisme sans but lucratif voué à 
l’avancement du développement de carrière. 
Mme Hopkins a joué un rôle clé dans diverses initiatives 
en matière de leadership stratégique qui ont permis de 
réaliser des progrès sur le plan des politiques et des 
pratiques en développement de carrière à l'échelle 
nationale et internationale.  Elle occupe actuellement le 
poste de présidente du Conseil canadien des associations 
pour le développement de carrière et est membre 
honoraire du Groupe d’action en développement de 
carrière du Nouveau-Brunswick. 

 

 

 

 

 

 

 

Location:  DJ Purdy (English) 

 

This session will consist of an interactive discussion of 
the intersection of career development and romantic 
relationships in emerging adulthood, with an emphasis 
on college and university students. Current research on 
the topic will be reviewed, and issues experienced by 
students who are attempting to balance their relationship 
goals and career goals will be described. Suggestions for 
career counselling practice in post-secondary settings 

will also be made. 

Dr. Jose Domene is Canada Research Chair in 
School to Work Transition and an Associate Professor in 
the Faculty of Education at the University of New 
Brunswick. One of his primary areas of research and 
practice is the social contexts of career development in 
young adults. He has published approximately 30 journal 
articles, book chapters, and books and presented at many 
regional, national, and international conferences. 
 

 

 

 
 

Location:  MayQueen  

Description to follow. 

 

 

 

 

 
 

Location:  Aberdeen (English) 

The Trades & Tech Gala for Girls were introduced to 
New Brunswick in 2009, in an effort to ensure young 
women have complete information prior to making 
educational and career choices. Guest speakers and 
mentors (women working in non-traditional areas) share 
their career journeys and experiences to help students 
gather information and find out what steps they need to 

A9- Romantic Partners & Post-Secondary 

Career Counselling  

A10– Assisting Clients with Disabilities 

with Disclosure, Technology and 

Transition to Employment 

A11- Exploring Non-Traditional Careers 

Through Mentorship  
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3:15 pm - 4:30 pm / 15 h 15 - 16 h 30 

begin taking now to pursue their future career goals. 
Presentation of this initiative at the NBCDAG conference 
will include a synopsis of our evolution, lessons learned, 
feedback from participants including before and after 
impressions, and program results. 

Kate McLean is a Research and Planning Officer for 
the Wage Gap Reduction Initiative of the Women’s 
Issues Branch with the Province of New Brunswick. 

Annick Noël is a Research and Planning Officer for 
the Wage Gap Reduction Initiative of the Women’s 
Issues Branch with the Province of New Brunswick. 
 

 

 

Location:  Room 101 (English) 

Success is a profound engagement of the mind, heart and 

will to “C.A.R.E.” - about who you are, what you do, 

and why you do it. This workshop presents a framework 

for personal and professional development based on the 

traits, behavior and mindset of ordinary people who 

achieve extraordinary lives. You will explore the “Four 

Pillars” – Character, Action, Relationships, and 

Education - and the attitudes, skills, and virtues that have 

consistently lead to happiness, success and fulfillment in 

any field or profession. “Character In Action” will inspire 

and motivate you to identify your own path to personal 

and professional growth and achievement. 

James Arsenault is a Regional Coordinator for Early 

Childhood Services with the New Brunswick 

Department of Education and Early Childhood 

Development. He has studied personal and professional 

development for 30 years in the fields of early childhood 

education and in amateur sports. He is happily married 

and has two wonderful children. 

 

 

 

 

Lieu : Ballroom 

(Français - interprétation simultanée) 
 

Les 3 types d’intervention pour un nouvel arrivant : 

1. Placement immédiat dans un emploi de survie pour 

lever la contrainte financière  

Aiguillage vers les principaux emplois rapidement.  

Accompagnement physique pour ceux ayant une barrière 

linguistique.  

2. Accompagnement sur le long terme pour réaliser son 

objectif de carrière  

• Placement en emploi dans le secteur de compétences 

du nouvel arrivant.  

• Orientation de carrière et vérification des possibilités 

d’emploi –Reconnaissance de diplômes. 

• Approche stratégique des employeurs (cv, références, 

entretien, réseautage, valeur canadienne au travail etc. et 

personnalisation du conseil) 

3. Référencement vers les programmes : Nouvel arrivant 

entrepreneur. 

Immigrante au Canada arrivée en 2009 avec sa famille, 

Marion Rey s’est intéressée à l’intégration 

économique des nouveaux arrivants dans la région du 

grand Moncton ayant eu elle-même des difficultés à se 

trouver un emploi et trouvant que les structures 

existantes ne répondaient que partiellement à ses 

besoins spécifiques. Elle est conseillère emploi au 

CAFI, un centre d’accueil des nouveaux arrivants, depuis 

2011, a un master en économie et plus de 15 ans 

d’expérience dans la gestion de projet et notamment de 

formation professionnelle pour adultes. Elle a participé 

 2:45 pm - 3:15 pm / 14 h 45 - 15 h 15 

Nutrition Break / Pause santé  

A12 - Character in Action 

A13 - Comment aider les nouveaux 

arrivants à trouver un emploi ? 

  

3:15 pm - 4:30 pm / 15 h 15 - 16 h 30  

Concurrent Sessions / Séances simultanées 
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en France aux négociations professionnelles avec le 

gouvernement pour la définition de critères de 

certification professionnels. Elle parle les 2 langues 

officielles. 

 

 

 
 

Location:  Ballroom 

(French - Simultaneous interpretation) 
 

The three types of intervention for a newcomer: 
 

1. Immediate placement in a survival job to ease financial 
constraints.  
Referral to main jobs quickly. 
Physical accompaniment for those with a language 
barrier. 
2. Long-term accompaniment in order to achieve career 
objective. 
• Placement in the job sector that matches the 
newcomer’s skill set. 
• Career guidance and verification of employment 
opportunities – Recognition of diplomas. 
• Employers’ strategic approach (CV, references, 
maintenance, networking, Canadian values at work, etc. 
and personalization of advice) 
3. Referral to the programs: Newcomer entrepreneur. 
 

Marion Rey immigrated to Canada in 2009 with her 

family. Marion became interested in the economic 

integration of newcomers in the Greater Moncton area, 

having herself experienced difficulty in finding a job. She 

also found that the existing structures only partially met 

her specific needs. She has been a job consultant at CAFI, 

a reception centre for newcomers, since 2011, and she 

has a Master’s degree in Economics with more than 15 

years of experience in project management, including 

vocational training for adults. In France, she participated 

in professional negotiations with the Government aimed 

at defining criteria for professional certification. She 

speaks both official languages. 

 

 

 

Location:  DJ Purdy (English) 

Funded by HRSDC-OLES, CONNECT Strategic 
Alliances, in partnership with NSCC and Douglas 
College, is in the final year of a three-year initiative 
seeking to embed Literacy and Essential Skills (LES) into 
existing components of employment programs and 
services, improve career practitioners understanding of 
LES, increase their capacity to assess the LES of adult 
Canadians, and improve their ability to refer and/or 
deliver LES upgrading initiatives.  

 

The SCALES project team completed Organizational 
Needs Assessments, and based on that research, 
developed tools piloted by partner agencies in British 
Columbia, Nova Scotia, and Ontario. Workshop 
participants will learn about the research findings, and 
gain hands on experience with the tools. 

 

Michelle Forrest is working on the CONNECT 
SCALES project as the lead LES subject matter expert. 
Michelle is currently taking a leave of absence from 
Durham College in Oshawa, Ontario where she works 
fulltime as an Employment Counsellor and Job 
Developer in the provincially‐funded Employment 
Ontario program. At Durham College, Michelle was also 
the Lead Administrator of TOWES (Test of Workplace 
Essential Skills) and was part of the TOWES provincial 
advisory group. She is a certified Essential Skills Profile 
Analyst and has coordinated various Essential Skills pilot 
projects at the college. 

 

 

 

 

 

 

 

 

 

A13- How to Help Newcomers Find a 

Job? 

A14A Part 1 - CONNECT the LES Dots: 

The SCALES Project Tools 
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Location:  DJ Purdy (English) 

Research, and likely your own experience as career 
practitioners, shows that a significant number of New 
Brunswickers lack the literacy and essential skills (LES) 
needed for work, learning and life. Many struggle with 
basic reading, numeracy and communication tasks which 
can hinder their ability to secure and maintain 
meaningful and productive employment. This session 
will explore the LES challenges faced by both the 
unemployed and employed, the variety of community 
and workplace based programs and services available to 
help people improve their skills and the outcomes for 
them as individuals, their families, their communities and 
the economy in doing so.  
 

Kim Hollihan, EdD, is a Senior Consultant with Post-
Secondary Education Training and Labour supporting 
literacy and essential skills programming. Kim is active in 
the career development field provincially and nationally. 
She is a Board member of NBCDAG, the NB-PLAR 
Action Group and the Canadian Career Development 
Foundation.  
 

Miriam Crammond BSc, MSc, is a Program 
Consultant with Post-Secondary Education, Training and 
Labour supporting the integration of evidence based 
practice within literacy and essential skills programs. She 
is an active member of the Council of Atlantic Ministers 
of Education and Training’s Adult Learning committee 
and is a highly experienced trainer and facilitator within 
the social service sector. 
 

 

 

 

Location:  MayQueen (English) 

Today’s employers are realizing that job security may be 
an illusion. Discover how you may develop a strategy to 
‘Position yourself for Future Opportunities’. Join us and 
play the CONNEXIONS GAME. Learn how to mingle in 

the right places, create allies and build relationships in a 
fun, experiential learning environment. This new model 
is designed for the employed and the unemployed and 
expands on the Job Search Process. We are launching 
this social game publically for the first time following 
various testing with client groups. Come and play! 

Lise LeBlanc is a seasoned Job Search Coach, 
Facilitator and Master Trainer. She feels she has the best 
job in the world and profoundly believes everyone 
deserves to find that!  A few years ago she launched the 
Work Search Game at NBDAG which allowed clients to 
understand the dynamics involved in ‘Juggling’ 
numerous possibilities during job search. With over 18 
years in the field, her passion has not diminished; she is 
focused on creating new and innovative way to assist 
clients while in transition. She creates professional 
makeovers and personal brands, assists in reinvention, 
coaches using out of the box strategies all in with the 
intention of assisting individuals in achieve their 
professional goals. 

 

Charlene Steele is a Job Search Coach with 5 years’ 
experience assisting job seekers in building their 
professional identity and in developing a solid job search 
strategy. With studies in Journalism and a certification as 
a Resume Writing Strategist, she assists clients in 
developing innovative tools and approaches. Charlene 
truly believes that there is a fit for all job seekers and 
makes it her mission to help her clients find their right 
fit. 

Marie-Andrée Blanchet is a professional in career 
makeovers! Whether it's to launch a new career or to 
adjust to career transitions, her focus is to maximize the 
individual’s chance of success in his or her life-work 
design. With a Master Degree in Orientation, a 
Certificate in Human Resources Management and a 
Bachelor Degree in Industrial Psychology, her career 
goal is to assist her community’s labor force by helping 
people discover their professional strengths and work 
identity. 

 

 

 

A14B Part 2 -  Literacy Challenges  

and Solutions 

A15- Connexions Game - Positioning for 

Opportunities 
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Location:  Aberdeen (English) 

Connecting students’ paths of study to future careers is 
becoming increasingly important to retention efforts at 
universities across Canada. The results from a recent 
First Year Survey of UNB Students indicate that 79% of 
students said that ‘getting a job’ was a very important 
factor in their decision to attend university. The next 
highest-ranking factor was ‘necessary for chosen career’ 
at 75% and below that was for ‘self-improvement’ way 
down at 51%. Whether we like it or not, students and 
their parents are putting increasing emphasis on how a 
university degree will lead to a successful career when 
making decisions to choose and/or stay at a university.  
 

In the winter of 2012, UNB Counselling Services 
conducted a survey (N=609) assessing students’ 
knowledge of our service, whether or not they have 
chosen a career path, their confidence in their plan, and 
what types of career information may be helpful to them 
at this point in their life.  

 

The purpose of this presentation is to highlight 1) what 
we have learned through our survey, 2) the challenges in 
connecting with faculty and staff, 3) the opportunities to 
engage with students, 4) the importance of best 
practices, and 5) the great value of persistence and 
enthusiasm.  

 

Lana MacGillivary is a licensed psychologist with 12 
years clinical experience. She has been working at UNB 
Counselling Services for 10 of those years and she also 
runs a part-time private practice and consulting business. 
Lana helps people learn how to better manage stress, 
sadness, time, relationships, and other life challenges. 
She encourages people to find joy and make meaning in 
their everyday lives in spite of difficulties. In addition to 
providing therapy, Lana coordinates both the career 
services and the internship program offered through 
Counselling Services. She also develops and delivers 
workshops on crisis intervention, communication skills, 
wellness, and stress and coping.  

 

 

 

 

 

 

Location:  Room 101 (English) 

Hear a case study of how TD Business Banking weaves in 
Diversity to it’s recruitment and on boarding activities. 
Also hear the presenter’s personal journey in coping with 
mental illness and how TD has supported her through 
accommodation. 

 

Nancy Moulday, Manager Recruitment for TD 
Business Banking; has held various positions with the 
organization during her more than 25 year-career, 
including roles in the branch environment, HR and 
recruitment. She has been involved with hiring of 
hundreds of employees from both inside and outside the 
bank and on campus.  

 

Currently, Nancy manages recruitment for the 
Commercial Banking Associate program which includes 
overseeing an 8 – 10 month training program for new 
hires. Nancy is also the past president of CACEE (The 
Canadian Association of Career Educators and 
Employers) and currently sits on the CACEE advisory 
committee. 

 

A16- Bringing Career Counselling to the 

Masses 

 4:30 pm - 5:30 pm / 16 h 30 - 17 h 30 

NBCDAG Annual General Meeting /  

Assemblée générale du GADCNB  

Location: DJ Purdy 

 

6:30 pm - 10:30 PM / 18 h 30 - 22 h 30 

Networking Reception & Karaoke/  

Réception de gestion de réseau  

et karaoké 

Location / Lieu : Ballroom 

A17- Diversity - How TD Business 

Banking Creates an Inclusive 

Environment 
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Lieu :  Ballroom 

(Français - interprétation simultanée) 
 

Les conséquences d’une planification de carrière 
imprécise sont couteuses et mènent souvent à des échecs 
scolaires, à des emplois moins adaptés aux besoins de la 
personne, au roulement de personnel et au stress 
psychologique. Cependant, une planification de carrière 
bien informée et détaillée joue un rôle important sur 
note bien-être et notre succès. Dans l’esprit de raffiner 
notre pratique et de développer de nouvelles approches, 
cette présentation vise à introduire la personnalité 
entrepreneuriale comme un concept clé à explorer pour 
motiver, inspirer et habiliter les clients dans leur 
planification de carrière afin qu'ils deviennent des 
employés heureux et engagés. 

 

Cynthia Bilodeau, PhD, c.o. est professeure à 
temps partiel à l’Université d’Ottawa et consultante en 
testing, orientation et formation. Co-auteure de 
l’approche entrepreneuriale en orientation, elle a 
également dirigé le développement de l’Inventaire des 
Styles de Personnalité Entrepreneuriale en lien avec cette 
approche.  

 

 

 

 

 

Location: Ballroom 

(French - Simultaneous interpretation) 
 

The consequences of unclear career planning are costly, 
often leading to educational false-starts, employment 
mismatches, employee turnover and psychological stress. 
Indeed, detailed and informed career planning plays an 
important role in our well-being and in our achievement 
of success. In the spirit of refining our practice and 
developing novel approaches, this presentation will 
introduce career development professionals to one’s 
entrepreneurial personality as a core concept to be 
explored in motivating, inspiring and empowering 
clients in their career planning process leading to more 
committed, engaged and happy workers. 

Cynthia Bilodeau, PhD, c.o. is a part-time 
professor in the Faculty of Education at the University of 
Ottawa and a consultant in test development and career 
development research and training. Co-author of the 
entrepreneurial personality approach in career guidance, 
Cynthia has also lead the development of the 
psychometric instrument Inventaire des Styles de 
Personnalité Entrepreneuriale aligned with this approach.  

 

 

Keynote Speaker / Conférencier principal 
8:30 am - 10:15 am / 8 h 30 - 10 h 15 

Cynthia Bilodeau 

Considérer la personnalité entrepreneu-

riale dans la planification de carrière : 

Développer des plans plus personnalisés 

Considering One’s Entrepreneurial 

Personality in the Career Guidance 

Process: Developing More Meaningful 

Career Plans  
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Location: Ballroom 

(English - Simultaneous interpretation) 
 

This session will provide the participant with an 
overview of current trends impacting the New 
Brunswick economy and the labour market.  In addition, 
participants will be provided the opportunity to hear 
about new developments in the world of labour market 
information, new products being proposed and 
developed by the Labour Market Analysis Branch, 
Statistics Canada, HRSDC, and others.  

 David Godfrey has worked as a Labour Economist 
for the Labour Market Analysis Branch of Post-Secondary 
Education, Training and Labour for the last decade. 
David studied economics at St. Thomas University and 
University of New Brunswick. 

 

 
 

 

Lieu : Ballroom 

(Anglais - interprétation simultanée) 
 

Cette séance donne aux participants une vue d’ensemble 
des tendances actuelles ayant une incidence sur 
l’économie et le marché du travail du Nouveau-
Brunswick.  De plus, les participants auront l’occasion 
d’en apprendre davantage sur les nouveaux courants du 
domaine de l’information sur le marché du travail ainsi 
que sur de nouveaux produits proposés et en cours 
d’élaboration par la Direction de l’analyse du marché du 
travail, Statistique Canada, Ressources humaines et 
Développement des compétences Canada (RHDCC) et 
d’autres organismes. 

Depuis dix ans, M. David Godfrey travaille comme 
économiste du travail à la Direction de l’analyse du 
marché du travail du ministère de l’Éducation 
postsecondaire, de la Formation et du Travail. Il a étudié 
l’économie à l’Université St. Thomas et à l’Université du 
Nouveau-Brunswick. 

 

 

 

Location: Ballroom (English) 

 

A recent national survey done by the Canadian Education 
and Research Institute for Counselling (CERIC) 
indicated that Canadians are generally happy with their 
jobs. Using insights from this study as well as data from 
surveys done by the Organization for Economic Co-
operation and Development (OECD) and Statistics 
Canada, this workshop will explore why Canadian’s are 
generally happy in their work, sources of stress on the 
job that can reduce satisfaction and the role job 
satisfaction plays in our happiness and well-being. 
Participants will leave the workshop better prepared to 
assess their own work experience and the role it plays in 
their overall well-being, as well as accompany others in 
that self-evaluation.  

Jeff Landine has been working in the world of career 
development since 1994. He has done contract work for 
HRSDC, taught career development courses at the 
university level, worked as a teacher and school 
counsellor, and provided career counselling to a wide 
range of people, both at the University of New 
Brunswick and in private practice. He is currently 
working as an assistant Professor at the University of 
New Brunswick where he teaches, supervises students 
and is engaged in research in the area of career decision-
making from a cognitive perspective. 

 10:15 am - 10:45 am / 10 h 15 - 10 h 45   

Nutrition Break / Pause Santé 

 

10:45 am - 12:00 pm / 10 h 45 - 12 h 00  

Concurrent Sessions / Séances simultanées 

B1- What’s Happening in New Brunswick’s 

Labour Market? 

B1— Que se passé–t-il dans la marché du  

travaille du Nouveau-BrunswicK? 

B2- Finding Satisfaction at Work: 

Finding Satisfaction from Work 

   -  15  -



 

 November 28 novembre 

 

 

Lieu : MayQueen (Française / French) 

Les activités entrepreneuriales sont à la source du 
développement socioéconomique de notre pays et la 
promotion des activités entrepreneuriales est une 
importante préoccupation actuelle. Les professionnels en 
développement de carrière ont un rôle important à jouer 
pour sensibiliser, informer et accompagner les 
entrepreneurs potentiels. Cet atelier vise à outiller les 
professionnels en développement de carrière pour 
développer le potentiel entrepreneuriale de leurs clients 
avec une analyse de leur personnalité entrepreneuriale. 
Un instrument psychométrique (Inventaire des Styles de 
Personnalité Entrepreneuriale) sera présenté pour identifier 
les personnalités entrepreneuriales et les caractéristiques 
sur lesquelles nous pouvons intervenir. Des études de cas 
et des stratégies d’intervention pour l’intervention et 
l’accompagnement des clients feront également partie 
intégrante de cet atelier. 
 

Cynthia Bilodeau, PhD, c.o. est professeure à 

temps partiel à l’Université d’Ottawa et consultante en 

testing, orientation et formation. Co-auteure de 

l’approche entrepreneuriale en orientation, elle a 

également dirigé le développement de l’Inventaire des 

Styles de Personnalité Entrepreneuriale en lien avec cette 

approche.  

 

 

Location:  Aberdeen (English) 

Would you like to be less stressed and more fulfilled at 
work? Then join the many thousands of therapists, life 
coaches and counsellors who are learning acceptance and 
commitment therapy (ACT). ACT is not just a proven 
effective treatment for clinical disorders. It is also a 
revolutionary new way to view the human condition, 
packed full of exciting new tools, techniques, and 
strategies for promoting profound behavioral change. It 
is learned best by applying it to your own life, and then 

integrating it into the way you work with clients, 
especially the more challenging ones. This session will 
introduce the model to you and give you an experiential 
taste of how it works to support clients in living a richer 
and more rewarding life. 
 

Joan Doyle has a passion for the integration of 
psychology and spirituality, and has pursued this passion 
extensively in her lifelong studies. She has a BA and a 
BEd from Saint Thomas University and an MEd in 
counselling psychology from UNB. She is a registered 
social worker in New Brunswick and has a Certificate VI 
teacher's license.In her 30 year career she has worked as 
a psychiatric social worker, community college 
instructor,counselling specialist and career consultant. 
Presently she works as an employment counsellor for 
PETL in Fredericton. Since 2007 Joan has traveled four 
times to India to study energy healing at the Oneness 
University in Chennai. She believes the new Acceptance 
and Commitment Therapy/Training is in alignment with 
the teachings she has studied at the Oneness University, 
and is excited to be able to share this revolutionary new 
model with others. 

 

10:45 am - 12:00 pm / 10 h 45 - 12 h 00 

B3- La personnalité entrepreneuriale: 

Maximiser le potentiel! 

B4- Introduction to Acceptance and 

Commitment Therapy 

 12:00 pm - 1:00 pm / 12 h 00 - 13 h 00  

Lunch on own / Dîner (non-inclus) 

or  / ou 

 

12:10 pm - 12:50 pm / 12 h 10 - 12 h 50  

Session / Séance 
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Location:  DJ Purdy 

(Box Lunch – at own cost / une boîte à lunch au 
propre coût)     

  

The session will be held in English with bilingual 
facilitators so that participants can freely express 
themselves in their language of choice.   
 

From the results of a survey conducted by NBCDAG in 
January, it was clear that there is a need for a provincial 
certification for Career Development Practitioners 
(CDPs). A Certification Committee, led by NBCDAG, 
but made up of diverse stakeholders, is now formed and 
actively exploring possible scenarios and, in consultation 
with the broader field, will develop a process for 
certification in NB. The goal is to be inclusive of existing 
CDPs, making sure that the NB certification process 
formally recognizes training and experience. 

 

The purpose of this session is to present the draft 
certification process proposed by the Stakeholder 
committee. This is your chance to get all the information 
about certification, ask questions and provide feedback 
for the committee. Your input is invaluable in this 
process… make your voice heard and be informed! 

 

Tina Sirois-LeBlanc completed her Bachelor of 
Education and her Maîtrise en Orientation (Masters in 
Guidance Counselling) at the Université de Moncton.  Since 
2001, she’s been working as a counsellor and counselling 
consultant in different work environments such as the 
University of New Brunswick, the NB department of 
Post Secondary Education Training and Labour (PETL), 
and finally as an independent counsellor and consultant, 
which she has been doing for the last year.  Her work as 
an independent consultant led to her involvement with 
the Canadian Career Development Foundation (CCDF) 
where she has become one of the trainers who delivers 
counselling related training to career development 

practitioners across Canada.  Tina has been greatly 
involved on NBCDAG’S Board of Directors since 2007 
and she has been an active member of the Association 
francophone des conseillers et conseillères en Orientation du N.-
B (AFCONB) since 2001.  

Jon Fairweather is an Employment Counselling 
Consultant for the Department of Post-Secondary 
Education, Training and Labour (PETL), the Anglophone 
Co-Chair of NBCDAG, on the Steering Committee of 
the CCCDA, and actively involved in supporting 
evidence-based research. 

 
 
 

Location:  Ballroom 

(English - Simultaneous interpretation) 
 

This session will cover a broad range of topics – please join us 

and learn from presenters how their products and 
services can help you in your work! Each presentation is 
30 minutes each (20 minutes presentation and 10 
minutes for questions). 
 

B7A - The Labour Market Development 

Agreement (LMDA) 

LMDA is a federal-provincial agreement in which the 
province is mandated to deliver programs and services 
aimed at assisting unemployed New Brunswickers 
acquire skills and employment experience necessary to 
secure full-time employment as well as assisting New 
Brunswick employers find the right individuals for their 
jobs. 

Diane Martin has 37 yrs of experience working in 
government with the last 14 managing PETL’s 
employment programs in the Woodstock/Perth field 
offices.   

 

 

B6— Provincial Career Development 

Practitioner Certification in New 

Brunswick 

 
 

1:00 pm - 3:30 pm / 13 h 00 - 15 h 30 

Sessions / Séances 

B7— What Resources Are Out There? 

 
 

12:10 pm - 12:50 pm / 12 h 10 - 12 h 50  

Session / Séance 

1:00 pm - 3:30 pm / 13 h 00 - 15 h 30 
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B7B - Social Recruiting of Students & New 
Graduates 
 

Many companies are struggling with how best to leverage 
social media to identify and recruit this new generation 
of professionals. Learn about the challenges and 
alternatives in student social recruiting.  
 

Andy Osburn is a seasoned entrepreneur and has 
over 20 years of experience in software and systems 
engineering and management. Prior to co-founding 
Equals6 he was CEO and CTO at Diaphonics, a voice 
biometric technology start-up. Previously, Andy was a 
Senior Product Manager of Combat Control Systems 
with the Canadian Navy. He has also worked and 
performed research in the fields of digital signal 
processing and acoustic modeling. He holds an 
undergraduate degree in science, a master’s of science in 
acoustics and a master’s in business administration.  

 

B7C - Creating Inclusive Workplaces  

From 2005 to 2007 the New Brunswick Multicultural 
Council (NBMC), in cooperation with the Province of 
New Brunswick, developed a Cultural Competency 
training program, aimed at private and public sector 
employers throughout the province. NBMC developed a 
marketing and promotional package to raise the 
awareness of the program at a provincial level, training 
local multicultural organizations to promote, market and 
deliver the Cultural Competency training in their 
respective areas.  
 

A recent review indicated that most member 
organizations are not offering the training but would be 
interested in upgrading and tailoring the program to 
better suit the needs of their communities. 
 

The objective of the Creating Inclusive Workplaces 
project is to revitalize and enhance the original Cultural 
Competency training, by collaborating with member 
organizations, to identify the most effective program 
development, promotion and delivery methods for their 
communities. 
 

Mylène Savoie has a Bachelor in Business 
Administration, specializing in Management from the 
Université de Moncton and a Masters degree in Public 

Administration from the same university. Throughout 
her studies, she really liked to be involved in committees 
such as, the Institute of Public Administration of Canada 
– Moncton and the Toastmasters group at the Université 
de Moncton. Following her studies, Mylène received 
experience in project coordination and the 
multiculturalism sectors while working for the 
Université de Moncton and the Greater Moncton 
Immigration Board. Passionate about travelling, she 
arrived last spring from a 6 months’ stay in Australia 
where she developed international work experience 
making friends with people from all over the planet. 
Mylène is really happy to have joined the New Brunswick 
Multicultural Council and is motivated to integrate her 
experience with the team. 
 

B7D - Tools & Resources Available for Working 

With Persons with Disabillities 
 

The Premier’s Council on the Status of Disabled Persons will 
share the activities of the Council and the resources available 

for persons with disabilities. 

 

Christyne Allain is the Executive Director of the 
Premier’s Council on the Status of Disabled Persons. 

 

B7E– Youth Entrepreneurship Development  
 

Fredericton Region Young Professionals and 
Entrepreneurs (FRYPE) www.frype.ca is a network for 
young professionals, entrepreneurs and civic minded 
individuals between the ages of 19-35 located within the 
Fredericton Region. Through monthly events, the group 
provides networking and educational opportunities for 
youth to make real connections in the Fredericton 
Region. Whether you are transitioning into the 
workforce, new to our region, a young professional, or 
business owner-we have something for everyone! 

 

Chrystal Hallihan possesses a Bachelor of Arts 
Degree from STU, a Bachelor of Business Administration 
from UNB and a Bachelor of Education from UNB. 
Currently, she is working part-time towards completing 
her Masters in Business at UNB. She began her career 
with Enterprise Fredericton as a Youth Coordinator and 
has since moved into a business development position 
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with the same organization. Her role includes helping 
both existing and aspiring entrepreneurs with start-ups 
and expansions and managing the SEED loan portfolio. 
Chrystal is co-founder of the Fredericton Region Young 
Professionals & Entrepreneurs and sits on many 

committees in the Fredericton Region. 

 B7F– Creating Volunteer Connections 

Description to follow. 

 

 

 

 

The session will be held in English with bilingual 
facilitators so that participants can freely express 
themselves in their language of choice.   
 

A number of provinces (Alberta, British Columbia, Nova 
Scotia and Ontario) have already formally launched a 
certification process for Career Development 
Practitioners.   A survey sent to Practitioners in New 
Brunswick resulted in strong support to implement 
certification in New Brunswick as well.  A Certification 
Committee was put in place, and we have developed a 
set of recommended criteria for Certification. 

And…we now want to know what you think! We would 
like to present these criteria to a larger audience of 
practitioners to give you the opportunity to review and 
comment.  We value your input and would like to hear 
your opinions. 

Tina Sirois-LeBlanc completed her Bachelor of 
Education and her Maîtrise en Orientation (Masters in 
Guidance Counselling) at the Université de Moncton.  Since 
2001, she’s been working as a counsellor and counselling 
consultant in different work environments such as the 
University of New Brunswick, the NB department of 
Post Secondary Education Training and Labour (PETL), 
and finally as an independent counsellor and consultant, 
which she has been doing for the last year.  Her work as 
an independent consultant led to her involvement with 
the Canadian Career Development Foundation (CCDF) 
where she has become one of the trainers who delivers 
counselling related training to career development 
practitioners across Canada.  Tina has been greatly 

involved on NBCDAG’S Board of Directors since 2007 
and she has been an active member of the Association 
francophone des conseillers et conseillères en Orientation du N.-
B (AFCONB) since 2001.  

Jon Fairweather is an Employment Counselling 
Consultant for the Department of Post-Secondary 
Education, Training and Labour (PETL), the Anglophone 
Co-Chair of NBCDAG, on the Steering Committee of 
the CCCDA, and actively involved in supporting 
evidence-based research. 

B7— Focus Group:  NB Certification for 

Career Development Practitioners  
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Sponsors & Supporters / Commanditaires & Supporteurs 

NBCDAG gratefully acknowledges the support of the following  
organizations for this conference: 

 
Le GADCNB remercie vivement les organisants suivantes  

pour leur soutien financier de ce congrès : 

Ministère de l’Éducation 

                                                                         

Funded by the Government of Canada and the Province of New Brunswick through the 

Canada-New Brunswick Labour Market Agreements. 

Financé par le gouvernement du Canada et le gouvernement du Nouveau-Brunswick dans le cadre des   

Ententes Canada/Nouveau-Brunswick sur le marché du travail 
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What is NBCDAG? / Qu’est-ce que le GADCNB ? 

The New Brunswick Career Development Action Group (NBCDAG) is a non-profit partnership organization 
committed to career development in New Brunswick. We are governed by a board of directors made up of elected 
members from all walks of the career development field.  

As a group, we play a leadership role in the career development field. We do this by encouraging cooperation, 
coordination, networking, and information sharing amongst our members and with other groups. We see one of our 
major roles as helping to provide professional development opportunities for our members. Each year, we offer an 
outstanding forum for our members and other career development practitioners from inside and outside New 
Brunswick.  

 

 

 

Le groupe d’action en développement de carrière au Nouveau-Brunswick (GADCNB) est un organisme sans but lucra-
tif voué au développement professionnel dans la province. Le GADCNB est administré par un conseil d’administration 
composé de membres élus de tous les domaines du développement professionnel.  

Comme groupe, nous jouons un rôle de chef de file dans le développement de carrière en encourageant la coopération, 
la coordination, le réseautage et l’échange d’information parmi les membres et d’autres groupes. Nous considérons 
qu’offrir des possibilités de développement de carrière à nos membres est l’un de nos rôles les plus importants. Chaque 
année, nous organisons un forum exceptionnel pour nos membres et d’autres intervenants en développement de carriè-
re du Nouveau-Brunswick et d’ailleurs.  
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